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Roma people’s situation in Danube
Region

- Roma people are the largest ethnic minority in the
Danube Region (approx.: 8-10 million people)

- Despite all efforts so far, policy makers and public entities
are still lacking in-depth knowledge of the target group

- Roma community still face intolerance, discrimination and
exclusion from the labour market
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How can we change discourses and
practices?

Economic projection,
facts: study about the
economic gains of
Roma people’s labour
market inclusion

Pilot interventions: In 6
countries, 6 methods
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joint deficiency map

Our results

FLOWCHART

From unemployment to employment - entering productive age/being from marginalized group
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MACRO FACTORS
(policy-socio-economic
environment)

The framework on strategies
and programmes of Roma
integrationis becoming stronger
and better developed, yet
implementation remains weak

Cuts in social spending andlack
of economic and social cohesion
undermines long termintegration
goals

General lack of employment
opportunities is fact especially in
lagging behind regions, where
often Roma communities are
located

Structural barriers to social
(vertical) mobility Economic and
social barriersto geographical
(horizontal) mobility

Funding of pro-Roma employment
measures is predominantly
funded by the EU cohesionfunds,
while governments should take
longer term obligations

Ethnic discrimination is
increasingly seen as "normal” and
there are political parties on rise
openly denouncing Roma

MICRO FACTORS
(community level)

Settlementlocated in an areas not
economically progressing,
lacking basicinfrastructure (e.g.,
water), orin places remote from
the main village

Weak local support of mayors,
municipal councils and lack of
awareness on the benefits of pro-
Roma approaches

Weak empowerment,limited
access to decision-making and
participation of Roma

Internal fragmentation of Roma
communities vis-a-vis common
interests

Entitlements distribution

Social exclusion

Inadequate infrastructure

Lack of preventive measures
Tendencyto localize other
environmentally dangerous
activities to already contaminated
places

Deficiencies/Structural factors leading to the current situation .

ROMA ON THE LABOUR MARKET

Very limited employment rate of
Roma (comparingto national average
and to the non-Roma neighbours

Roma employment oftenrestricted
shadow (black) market of informal and
ad-hoc work opportunities

Strong discrimination of Roma on the
market, related to prejudices,
stereotypes and generally adverse
image of the ethnic minority

Prablem of lack of information on
opportunities where there is
information gap between Roma and
non-Roma

Very limited spatial mobility within the
country due to discriminationand
generallack of rental apartments .

Pressure on the welfare systemfurther
deteriorates well-being of the people
and imposes additional monetary and
non-monetary costson them

STAKEHOLDES/CHANGE AGENCY

Limited number of NGOs, charities
and voluntary organisations

Weak incentives for business and with
the exemption of multinational
companies only small interest of local
SMEs

Small capacities of the organisations
vis-a-vis scope and complexity of the
problems

Hostile and/or uninterested
municipalities preventing activities of
external agencies

Problematictransfer of working
approaches to decision making

Long term sustainability of pilot
projectsrequires stateinterventions

Dependence on foreign and EU
financing for projects




Pilot interventions

Capacity development in education in Serbia

» Vocational/on the job trainings and self-esteem development programs; job search
services and trainings for higher employability

Capacity development in employment in Romania

« Complex intervention incl. vocational and on the job trainings for at least 60
unemployed Roma people

Services supporting the start-up of new businesses in the

Czech Republic

 Creation of self-employment strategies and Socially innovative business plan (SIBP)
development in Czech Republic
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Pilot interventions

Targeted & concerted civil liaison service (client

accompanying service) for the most disadvantaged Roma
people in Hungary

* Training (workshops) in high-demand professions in small groups for young Roma
people who are out of school (NEET) in social projects; job search services

Bridges to Self-Sufficiency in Slovakia

 Sensitisation of employment office workers and related professionals about the
recognition of informal learning; mentoring; creation of a virtual employment agency;
self-help home construction; on the job training; financial literacy programs

Sensitization models in Bulgaria

« Stalff training at local labour offices and other public service institutions for a more
inclusive institutional attitude, preparations for the new services
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Economic gains of Roma inclusion

- The most obvious social benefits of labour market
Inclusion are its direct fiscal (budgetary) benefits coming
from being employed

- On the longer term, several other economy-boosting
effects may arise from social inclusion, in particular, from
being more likely to work (e.g.: better health conditions ->
lower health care costs or decreased criminal behaviour)

- We are colletcting data for the economic projection- to
prove our premises

Source: The draft version of the study within the frame §
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RECAP: EVALUATING ECONOMIC
BENEFITS

- How does the pilot intervention affect the labor market
outcomes of beneficiaries?

- What are the economic benefits of this for:
Total economic benefits (increase in output/GDP)
Total government revenues

- Total (economic) benefits:
Increased labor income for Roma families: net earnings

Increased labor taxes: personal income tax, employee and
employer social security contributions

Income for capital owners: profits

- Government revenues:
Increased labor taxes
Increased corporate taxes “lnterreg |

Decreased spending on welfare benefits Danube Transnational Programme
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